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Introduction 
 

So many times in life we would like to try something new. Like a new 

sport, different style haircut, changing clothing or losing weight. But 

are afraid to try because of the criticism we might receive from others 

because of our change. 

 

Over time we have been brainwashed into believing other people's 

opinions and think they hold more weight than our own feelings. We 

do not want to be judged. 

 

If you want to break old habits, you must not be controlled by outside 

people. You must have inner control. This is your life! 

 

There is nothing wrong with a little criticism. You just have to be able 

to decipher between the truths. Listen for it. Ask yourself if there is 

any truth to what someone is saying. Do they know what they are 

talking about? 

 

If you feel they are after careful consideration, then use their feedback 

to improve. If your intuition tells you they are full of it then disregard 

it! Be true to yourself and only accept opinions that hold truths! 

 

Don't be afraid to have criticisms of yourself. But make sure they are 

your own opinions and not someone else’s. If you do not like 

something about yourself then change it. Always look to improve. 

 

Sometimes our own criticisms are tainted. This goes back to being 

brainwashed. Others have fed us information over the years that 

might have be tainted and have altered our thoughts over the years.  

 

Since we were not trying to decipher between the truth, our thoughts 

have turned into a messy desk where you cannot find the paper you 

want. It is time to clean up the mess of criticism and restructure. This 

is the only way you will be able to change you habits and better your 

life.  
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Handling Criticism The Right Way 

 

Criticism is difficult to handle. None of us likes to hear the bitter truth 

about our mistakes and inabilities. But we face Criticism in life every 

day and cannot escape it. We also v others so we know that it is a 

two-way street. How to handle Criticism? 

 

What To Do When We are Criticized? 

 

Listen to the criticism and before you react to it, think about your 

strengths. That will give you positive input and make you ready to face 

the criticism squarely. 

 

Even if it is true that will give you the strength to face and do 

something about it other than an angry retort. Otherwise we may 

begin feeling angry and sometimes worthless.  

 

Content Of Criticism 

 

Is the criticism true? Or it is misinterpretation of the facts? You may at 

times set aside your fears and emotions and look at the situation 

clearly. If need be asking the other person more details and their 

beliefs. 

 

Probably they believe something different than you. Once you talk to 

them and ask them about what can be done you will be on path to 

recovery rather than destruction. 

 

The Truth 

 

We criticize others. We believe that to be true. Similarly, somebody 

criticizing us may feel that they are right, and the criticism may well 

be true. What would you do then? 

 

What should we logically do when we know that we are weak in 

something? We should strengthen, right? So rather than worrying 
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about the weakness, make that point strong in your life. Think of ways 

to improve and do it slowly.  

 

Grudge and What To Do About It 

 

Are you focusing on the person who criticizes you or on the content of 

the criticism? If you focus on the person your focus will shift to other 

person's weaknesses and you will strike back with your list of 

criticisms. Instead focus on the criticism itself. Leave that person 

aside. 

 

How To Handle Self Criticism? 

 

There is a distinct difference between self-criticism and criticism by 

others. Most of us are so happy to agree with whatever we bash 

ourselves with but when somebody else tells us the same thing we 

attack right back. 

 

If I tell myself that I walk slowly that is Ok, but if my friend tells me 

the same thing, I take umbrage and tell them that it’s not true at all. 

Why do we look at criticism so differently? 

 

The Trouble With This 

 

The trouble comes in two ways. If somebody tells us something that is 

true, we tend not to agree but if we criticize ourselves wrongly as we 

are too ready to accept that and go into a bout of depression.  

 

Expressions such as - I am no good, I am of no use, I always fail, no 

body appreciates me and so on are readily heard when somebody 

criticizes oneself. The person believes them all and all efforts of self-

help go to waste. 

 

What To Do 

 

If we treat both criticisms differently, we will surely be in trouble. 

What should we do then? Let us look at this in another way to solve 

the problem. Remove the person who is making criticism from picture 
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and only look at the criticism. Remove yourself or anybody else. That 

way you will only be paying attention to the criticism and will have no 

biased view. After this look at the criticism for truth. Is there any truth 

in this statement? 

 

Think logically and let no emotion enter the thoughts. With logic you 

will be able to analyze the situation clearly. If the criticism is wrong, 

you will conclude that it is wrong and not true and vice versa.  If you 

were to think about this any other way you would have reached a 

wrong conclusion. 
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Ignoring Negative Criticism 

 

In the book, “How to Win Friends and Influence People,” Dave 
Carnegie said that humans hate negative criticism. 

 

At that time, I thought it was just emotional stuffs. 

 

However, negative criticism does not only hurt emotionally but can 

also hurt your interests realistically. 

 

Most of negative criticisms are not true. Even if it’s true, it’s not worth 
paying attention to. 

 

John Maxwell said that we should spend at least 70% of our time on 

our strengths and only 5% on our weaknesses. Negative criticism puts 

too much of our attention on what we’re weak at. 
 

If somebody tells David Beckham, a great soccer player, that he’s such 
an idiot because he can’t play golf, do you think David should pay 
attention to that and learn golf instead? 

 

We probably cannot improve too much the points that we’re weak at 
anyway. Moreover, by allocating resources to improve our weakness 

we’re taking away resources that could have gone to improve our 

strength. 

 

However, the world is full of so many people that would rain down 

negative criticism to their neighbors. 

 

These acts are often justified by strange fairy tales. For example, the 

purpose of school is to create a whole well-balanced new human being. 

 

Implicit in the idea of “whole” and “balanced” is, of course, the idea 
you should improve your weakness. 

 

If it doesn’t serve you to listen or pay attention to negative criticism, 
why are people uttering it? Envy. 
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Many people, out of envy bigotry do not want you to be successful. 

They want to stop you from being successful. 

 

Imagine if a male makes a lot of money and attracts many females, 

the other males will not get any and would go extinct, right? Hence, so 

many males have strong preferences to prevent you from getting rich. 

 

They come up with various ways to trick or force you from the one “all 
right” path you have chosen to success. One way to do it is through 

frivolous negative criticism. 

 

Ignoring criticism will not become a straightforward silver bullet. 

However, it would work quite well and a good advice enough for an 

article. 
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Truly Numbing Criticism 

 

While we shouldn’t needlessly flatter, we must make it a goal to 

encourage. Regrettably, we tend only to welcome results as opposed 

to effort. Several of us condemn much more than we eulogize, thereby 

dampening fervor and squelching confidence. 

 

One teacher who was counseled about his fifteen-year-old student, 

Matthew, exclaimed, “He never does anything right!”  
 

Anything? Now that’s Impossible! 
 

Grownups do it to adults as well. Why do several of us so concentrate 

on another’s fiascos or disappointments? Oftentimes, it is because you 

want to establish that you are smarter than me, that you are superior. 

Or, you want to demonstrate that you were right and that I was 

mistaken. Or, you want to express how much more honor you have 

than I do. 

 

There is yet an additional reason some of us are very disparaging and 

intolerant. Unhappy people vent their disappointment and resentments 

at handy targets. Condemnation often serves as a readymade avenue 

for the articulation of your rage and your sense that the world has 

dealt you an inequitable hand. 

 

Furthermore, when you condemn, you don’t have to accept your 
reservoir of anger. You can cloak your remarks in noble robes, for 

example: “I was only trying to help.” 
 

Folks require guidance. We crave feedback designed to keep us 

moving in a vigorous, fruitful direction. I don’t want you merely to be 
my cheerleader - I want you to tell me when I am being excessive and 

unrealistic. 

 

There is one type of criticism, however, whose outcome is solely 

negative. It is when you find lapse with something, they can do zilch 

about. There is no point in ever permitting your brunette, hazel-eyed 
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spouse to know that you prefer platinum locks and baby blue eyes. It 

is brutal to comment to your slim wife that you find bouncy breasts a 

real turn-on. 

 

It is tactless to go on and on about how eloquent and charming you 

find your male friend to be, when your husband is modest man of 

simple tastes. 

 

Criticism, delivered correctly, can be helpful when transformation is 

within our grasp. Demanding a person to change what is already 

etched in stone will only compel them to feel worthless and indignant. 

 

A critical change, nonetheless, requires that we simply shift some of 

our energies and become perceptive of somewhat different priorities. 

We educate our children to value the environment and set aside days 

for recycling in order to validate that respect. 

 

Adults dutifully segregate their garbage, putting aside paper, 

aluminum, glass, and plastic products so they can have another life.  

 

Why not then, proposition a globally recognized day each year on 

which we are remarkably mindful of treating others with dignity, when 

we associate with others as humans not objects, as equals not 

inferiors, as people who goad on and not criticize, as people with the 

same desires for appreciation? 
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Tips On Receiving Criticism With Grace 

 

Let's face it, it isn't always easy to accept constructive criticism in a 

graceful manner. It can sometimes feel like a personal attack, even 

though the person giving the feedback doesn't intend it to be 

construed as such.  

 

If you happen to be someone hovering on the sensitive (or self-

critical) side when it comes to responding to this type of criticism, read 

the following tips. They're meant to help you accept critical feedback 

like a champ. 

 

Ask for Specifics 

 

One of the best things you can do to help you accept constructive 

criticism in a positive manner, is to ask for specifics. Unfortunately, it's 

difficult for many people to give this kind of feedback in the first place.  

 

That being said, if you don't understand something or feel as though 

you don't have enough information to make a change for the better, 

ask for further details.  

 

Chances are, the person sharing the information with you will be more 

than happy to give you additional feedback. Asking for it goes a long 

way in letting that person know that you really want to make changes 

and inevitably succeed. 

 

Request Additional Help 

 

In a similar way, requesting additional help doesn't make you seem 

more incompetent; it shows that you want to improve upon whatever 

you're having difficulty with. You'll probably find that the criticism-

giver will be more than happy to give you the extra help that you 

need. 

 

However, if that person is unable to assist, ask them to refer you to 

someone who can do an adequate job. 
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Share Your Progress 

 

It never hurts to share your progress with the person who you're 

interacting with. It's just another way to show that individual that 

you're truly okay with the things they've discussed with you. 

 

It also indicates that you are serious about doing all you can to change 

the current situation for the better.  

 

You even have the option of "going to extra mile" and asking for 

additional feedback on what you've accomplished. By doing so, you 

may find it easier to stay on track with the rest of the project.  

 

Don't Take It Personally 

 

Last but not least, never take constructive criticism personally. If you 

do, chances are quite high that it will only make the situation at work 

worse - and you certainly don't want that. 

 

If the criticism is especially harsh, keep in mind that the person giving 

it may be having a bad day. Don't let that reflect on your relationship 

or think that it's the way you'll most likely discuss things in the future. 

 

Armed with this information, do you think it will be easier for you to 

accept constructive criticism? One of the most important things to 

remember is that this feedback is meant to help you with future 

endeavors. 

 

Very seldom is it meant as a personal attack. Remember, the best 

thing you can do is to remain calm and try to learn from the 

experience. It CAN be a good one. 
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Giving Constructive Criticism 

 

The best constructive criticism you can give someone is a combination 

of both positive and negative feedback. Because this type of criticism 

is meant to improve the outcome of a specific situation, negative 

feedback alone will probably only make things worse. This is true in 

both work-related and personal situations. 

 

Unfortunately, many people are afraid to offer constructive criticism 

simply because they don't want to hurt anyone's feelings or jeopardize 

friendships. 

 

If this sounds like you, don't despair. Read the following tips on how to 

give constructive criticism instead. Someone you end up helping will 

be glad you did! 

 

Don't Be Vague 

 

Don't be vague when giving constructive criticism. Focusing on the real 

issue makes things less confusing and easier to rectify. Being vague 

might be misconstrued as uncertainty or a lack of caring on your part. 

Tackling a situation head-on is always the best route to take.  

 

Avoid Assumptions 

 

Making assumptions won't get you anywhere. That being said, they 

should be avoided at all costs. Stick to what you know about the 

person and the situation. If you don't, assumptions can make you look 

bad - especially if they turn out to be incorrect. 

 

Wait Until The Time Is Right 

 

Waiting until the time is right to offer constructive criticism really 

makes the difference between success and failure. For example, if a 

co-worker is in the process of finishing a project, don't start telling the 

person what they should have done differently. 
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Instead, wait until they're attempting to do similar work. That's a 

much better time to share insight on how he or she might be more 

successful the second time around. 

 

Re-Evaluate Your Intentions 

 

Before you share any constructive criticism, take a few minutes to re-

evaluate your intentions. Are you giving feedback to truly help 

someone improve the situation? Or are you using the opportunity to 

interject your personal feelings about the individual? 

 

Sometimes it may take a bit more soul-searching to decide between 

the two. However, there's no reason to get down on yourself. It's 

simply part of being human.  

 

Express Appreciation 

 

Regardless of the situation at hand, always try to express appreciation 

for something related to the issue you're discussing. This appreciation 

doesn't have to be over something major - even telling the individual 

you realize they're doing their best is helpful. 

 

It's no secret that when someone feels appreciated, they're apt to do 

an even better job in the future. So, take this time to make someone 

feel better about themselves and the work that they're doing. 

 

Chances are, it will result in the individual trying even harder to 

succeed. And, there's certainly nothing wrong with that! 

 

As you can see, giving constructive criticism doesn't have to be as 

difficult as it may seem. If you ever find yourself in a situation where 

you can help someone by giving feedback, please don't hesitate. 

 

In the long run, helping someone is always a good thing, regardless of 

the path it takes to get there. 

 

 


